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APPENDIX A.

CONCILIATION ACT, 1896.

[59 «& 60 Vict.] [Oh. 30.]

Chapter 30.

An Act to make better Provision for the Prevention and a.d. i896

Settlement of Trad© Disputes. [7tih August 1896.]

BE it enacted by the Queen's most Excellent Majesty, by
and with the advice and consent of the Lords Spiritual and
Temporal, and Commons, in this present Parliament assem-
bled, and by the authority of the same, as follows :

—
1.^1) Any board established either before or after the Eegiatra-

passing of this Act, which is constituted for the purpose of pow*rs''ot
settling disputes between employers and workmen by con- conciliation

ciliation or arbitration, or any association or body authorised boards

by an agreement in writing made between employers aJid

workmen to deal with such disputes (in this Act referred to

as a conciliation board), may apply to the Board of Trade
for registration under this Act.

(2) The application must be accompanied, by copies of the
constitution, byelaws, and regulations of the conciliation

board, with such other information as the Board of Trade
may reasonably require.

(3) The Board of Trade shall keep a register of conciliation

boards, and enter therein with respect to each registered

board its name and principal office, and such other particu-

lars as the Board of Trade may think expedient, and any
registered conciliation board shall be entitled to have its

name removed, from the register on sending to the Board of

Trade a written application to that effect.

(4) Every registered conciliation board shall furnish such

returns, reports of its proceedings, and other documents as

the Board of Trade may reasonably require.

(5) The Board of Trade may, on bedng satisfied that a

registered conciliation board has ceased to exist or to act,

remove its name from the register.

(6) Subject to any agreement to the contrary, proceedings

for conciliation before a registered conciliation board shall

be conducted in accordance with the regulations of the board

in that behalf,
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Fowen ot 2.—(1) Where a difference exists or is apprehended between

SSde ae to
^^ employer, or any class of employers, and workmen, or

trade dis- between different classes of workmen, the Board of Trad©
putea. may, if they think fit, exercise all or any of the following

powers, namely,

—

(a) inquire into the causes and circumstances of the

difference

;

(b) take such steps as to the Board may seem expedient

for the purpose of enabling the parties to the differ-

ence to meet together, by themselves or their repre-

senta.tives, under the presidency of a chairman
mutually agreed upon or nominated by the Board of

Trade or by some other person or body, with a view
to the amicable settlement of the difference ;

(c) on the application of employers or workmen inter-

ested, and after taking into consideration the existence

and adequacy of means available for conciliation in

the district or trade and the circumstances of the case,

appoint a person or persons to act as conciliator or as

a board of conciliation

;

(c?) on the application «f both parties to the difference,

appoint an arbitrator.

(2) If any person is so appointed to act as conciliator, he
shall inquire into the causes and circumstances of the differ-

ence by communication with the parties, and otherwise shall
endeavour to bring about a settlement of the difference, and
shall report his proceedings to the Board of Trade.

(3) If a settlement of the difference is effected either by
conciliation or by arbitration, a memorandum of the terms
thereof shall be drawn up and signed by the parties or their
representatives, and a copy thereof shall be delivered to and
kept by the Board of Trade.

K&63v"ot'
^- ^® Arbitration Act, 1889, sihall not apply to the settle-

c. 49. ment by arbitration of any difference or dispute to which this
Act applies, but any such arbitration proceedings shall be
conducted in accordance with such of the provisions of the
said Act, or such of the regulations of any conciliation board,
or under such other rules or regulations, as may be mutually
agreed upon by the parties to wie difference or dispute.

Borrd"?'
* ^^ ^* appears tb the Board of Trade that in any district

Trade to aid '^^ trade adequate means do not exist for having disputes
lne»tabn»h- submitted to a conciliation board for the distriGt or trade,
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they may appoint any person or persons to inquire into the ingconciliv

conditions of the district or trade, and to confer with em- "°'' '">»''ds.

ployers and employed, and, if the Board of Trade think fit,

with any local authority or body, as to the expediency of
establishing a conciliation board for the district or trade.

5. The Board of Trade shall from time to time present to Keport to

Parliament a report of their proceedings under this Act. Parliament.

6. The expenses incurred by the Board of Trade in the ExpenseB.

execution of this Act shall be defrayed out of moneys pro-
vided by Parliament.

7. The Masters and Workmen Arbitration Act, 1824, and 6 Geo. 4 c. 86

the Councils of Conciliation Act, 1867, and the Arbitration 30&3iViot.

(Masters and Workmen) Act, 1872, are heojeby repealed. asis'avict.
c. 46.

8. This Act may be cited as the Conciliation Act, 1896. Short title.
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TRADE BOARDS ACT, 1909.

[9 Edw. 7.] [Ch. 22.]

Chapter 22.

A D 1909 An Act to provide for the establishment of Trade Boards for— certain Trades. [20th October, 1909.]

BE it enacted by the King's most Excellent Majesty, by
and with the advice and consent of the Lords Spiritual and
Temporal, and Commons, in this present Parliament assem-

bled, and by the authority of the same, as follows :
—

Bstahlishment of Trade Boards for Trades to which the

Act applies.

Application 1.—(1) This Act shall apply to the trades specified in the
of Act to schedule to this Act and to any other trades to which it has

trap's? been applied by Provisional Order of the Board of Trade
made under this section.

(2) The Board of Trade may make a Provisional Order
applying this Act to any specified trade to which it does not
at the time apply if they are satisfied that the rate of wages
prevailing in any branch' of the trade is exceptionally low, as
compared with that in other employments, and that the other
circumstances of the trade are such as to render the applica-

tion of this Act to the trade expedient.

(3) If at any time the Board of Trade consider that the
conditions of employment in any trade to which this Act
applies have been so altered as to render the application of
this Act to the trade unnecessary, they may make a Provi-
sional Order that this Act shall cease to apply to that trade.

(4) The Board of Trade may submit to Parliament for con-
firmation any Provisional Order made by them in pursuance
of this section, but no suoh Order shall have effect unless and
until it is confirmed by Parliament.

(5) If, while a Bill confirming any such Order is pending
in either House of Parliament, a petition is presented
against any Order comprised therein, the Bill, so far as it

relates to that Order, may be referred to a select committee,
or, if the two Houses of Parliament think fit so to order,



THE LIVING WAGE 175

to a joint committee of those Houses, and tihe petitioner shall

be allowed to appear and oppose as in the case of Private
Bills.

(6) Any Act confirming a Provisional Order made in pur-

suance of this section may bo repealed, altered, or amended
by any subsequent Provisional Order made by the Board of

Trade and confirmed by Parliament.

2.—(1) The Board of Trad© shall, if practicable, establish Establish-

one or more Trade Boards constituted in accorrdance with ment of

regulations made under this Act for any trade to which this Boards tor
Act applies or for any branch of work in the trade. trades to

Where a Trade Board is established under this Act for any ^p^^^"*'
trade or branch of work in a trade which is carried on to

any substantial extent in Ireland, a separate Trade Board
shall be established for that trad© oar branch of work in a
trade in Ireland.

(2) Wheie a Trade Board has been established for any
branch of work in a trade, any reference in this Act to the

trade for which the Board is established shall be construed as

a reference to the branch of work in the trade for which the
Board has been established.

3. A Trade Board for any trade shall consider, as General

occasion requires, any matter referred to them by a Secretary duties of

of State, the Board of Trade, or any other Government
Boards,

department, with reference to the industrial conditions of the

trade, and shall make a report upon the matter to the depart-

ment by whom the question has been referred.

Minimum Bates of Wages.

4.—(1) Trade Boards shall, subject to the provisions of Duties and
this section, fix minimum rates of wages for timework for powers of

tiheir trades (in this Act referred to as minimum time-rates), ^^^^^ ^it),
and may also fix general minimum rates of wages for piece- respect to

work for their trades (in this Act referred to as general minimum

minimum piece-rates), and those rates of wages (whether ^ages.
time- or piece-rates) may be fixed so as to apply universally

to the trade, or so as to apply to any special process in the
work of the trade or to any special class of workers in the
trade, or to any special area.

If a Trade Board report to the Board of Trade that it is

impracticable in any case to fix a minimum time-rate in

accordance with this section, the Board of Trade may so far

as respects that case relieve the Trade Board of their duty.
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(2) Before fixing any minimum time-rate or general
minimum piece-rate, the Trade Board shall give notice oi
the rate which they propose to fix and consider any objections
to the rate which may be lodged with them within three
months.

(3) The Trade Board shall give notice of any minimum
time-rate or general minimum piece-rate fixed by them.

(4) A Trade Board may, if they tlunk it expedient, cancel
or vary any minimum time-rate or general minimum piece-
rate fixed under this Act, and shall reconsider any such
minimum rate if the Board of Trade direct them to do so,

whether an application is made for the purpose or not

:

Provided that the provisions of this section as to notice
shall apply where it is proposed to cancel or vary the
minimum rate fixed under the foregoing provisions in the
same manner as they apply where it is proposed to fix a
minimum rate.

(5) A Trade Board shall on the application of any employer
fix a special minimum piece-rate to apply as respects the per-
sons employed by him in cases to which a minimum time-
rate but no general minimum piece-rate is applicable, and
may as they think fit cancel or vary any such, rate either on
the application of the employer or after notice to the
employer, such notice to be given not less than one month
before cancellation or variation of any such rate.

Order 5.—(1) Until a minimum time-rate or general minimum
giTing obii-3 piece-rate fixed by a Trade Board has been madte obligatory

effect^to ^ order of the Board of Trade under this section, the
minimum operation of the rate shall be limited as in this Act provided.

wages. (2) Upon the expiration of six months from the date on
which a Trade Board have given notice of any mLaimum
time-rate or general minimum piece-rate fixed by them, the
Board of Tr£3.e shall make an order (in this Act referred to

as an obligatory order) making that minimum rate obligatory
in cases in which it is applicable on all persons employing
labour and on all persons employed, unless they are of
opinion that the circumstances are such as to make it

premature or otherwise undesirable to make an obligatory
order, and in that case they shall make an order suspending
the obligatory operation of the rate (in this Act referred to

as an order of suspension).

(3) Where an order of suspension has been made as
respects any rate, the Trade Board may, at any time after
the expiration of six months from the date of the order,
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apply to the Board of Trade for an obligatory order as
respecta that rate ; and on any suoh application the Board
ot irade shall make an obligatory order as respects that
rate, unless they are of opinion that a further order of
suspension is desirable, and, in that case, they shall make
suoh a further order, and the provisions of this "section which
are applicable to the first order of suspension shall apply w
any such further order.

An order of suspension as respects any rate shall have
effect until an obligatory order is made by the Board of
Trade under this section.

(4) The Board of Tra le may, if they think fit, make an
order to apply generally as respects any rates which may be
fixed by any Trade Board constituted, or about to be con-
stituted, for any trade to wihich this Act applies, and while
the order is in force any minimum time-rate or general
minimum piece-rate shall, after the lapse of six months from
the date on which the Trade Board have given notice of the
fixing of the rate, be obligatory in the same manner as if the
Board of Trade had made an order making the rate
obligatory under this section, unless in any particular case
the Board of Trade, on the application of any person
interested, direct to the contrary.

The Board of Trade may revoke any such general order
at any time after giving three months' notice to the Trade
Board of their intention to revoke it.

6.—(1) Where any minimum rate of wages fixed by a penally for

Trad© Board has been made obligatory by order of the Board notpayin,-

of Trade under this Act, an employer shall, in cases to which rooord"c>
the minimum rate is applicable, pay wages to the person withmiui-

emplo;^ed at not less than the minimum rate clear of all "^v.'^S^j
deductions, and if he fails to do so shall be liable on sum- been made
mary conviction in respect of each offence to a fin© not obligatory,

exceeding twenty pounds and to a fine not exceeding five

pounds for each day on which the offence is continued after

conviction therefor.

(2) On the conviction of an employer under this section

for failing to pay wages at not less than the minimum late

to a person employed, the court may by the conviction

adjudge the employer convicted to pay, in addition to any
fine, such sum as appears to the court to be due to the person
employed on account of wages, the wages being calculated on
the basis of the minimum rate, but the power to order the
payment of wages under this provision shall not be in dero-
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gation of any right of the person employed to recover wages

by any other proceedings.

(3) If a Trad© Board are satisfied that any worker em-

ployed, or desiring to be employed, on time work in any
branch of a trade to which a minimum time-rate fixed by

the Trade Board is applicable is affected by any infirmity or

physical itijurj- -^hich renders him incapable of earning that

minimum time-rate, and are of opinion that the case cannot

suitably be met by employing, the worker on piece-work, the

Trade Board may, if they think fit, rrant to the worker,

6ubject to such conditions, if any, as they prescribe, a per-

mit exempting the employment of the worker from the pro-

visions of tiiis Act rendering the minimum time-rate

obligatory, and, while the permit is in force, an employer

shall not be liable to any penalty for paying wages to the

worker ^t a rate less than the minimum time-rate so long

as any conditions prescribed by the Trade Board on the grant

of the permit are complied with.

(4) On any prosecution of an employer under this section,

it shall lie on the employer to prove by the production of
proper wages sheets or other records of wages or otherwise

that he has not paid, or agreed to pay, wages at less than
the minimum rate.

(5) Any agreement for the payment of wages in contraven-
tion of this provision shall be void.

Limited 7.—(1) Where any minimum rate of wages has been fixed
operation of by a Trade Board, but is not for the tim« being obligato!7

rate'wSh nnder an order of the Board of Trade made in pursuEince of

has not this Act, the minimum rate shall, unless the Board of Trade

nhiSrSorv direct to the contrary in any case in which they have directed

the Trade Board to reconsider the rate, have a limited opera-

tion as follows :
—

(a) In all cases to which tlie minimum rate is applicable
an employer shall, in the absence of a written agree-
ment to the contrary, pay to the person employed
wages at not less than the minimum rat«, and, in the
absence of any such agreement, the person employed
may recover wages at such a rate from the employer ;

(6) Any employer may give written notice to the Trade
Board by whom the minimum rate has been fixed
that he is willing that that rate sihould be obligatory
on him, and in that case he shall be under the same
obligation to pay wages to the person eanployed at not

obligatory.
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less tlian the miniimi'm rate, and b© liable to tlie same
fin© for not doing so, as he would be if an order of the
Board of Tradei were in force makino; the rate obliga-
tory ; and

(c) No oontraot involving employment to which the mini-
mum, rate is applicable shall be given by a Govern-
ment department or local authority to any employer
unless he has given notice to the Trade Board in
accordance with the foregoing provision :

Provided that in caee of any public emergency the
Board of Trade may by order, to the extent and during
the period named in the order, suspend the operation
of tliis provision as respects contracts for any such
work being done or to be done on behalf of the Crown
as is specified in the order.

(2) A Trade Board shall keep a register of any notices
given under this section :

The register shall be open to public inspection without
payment of any fee, and shall ba evidence of the matters
stated therein

:

Any copy purporting to be certified by the secretary of the

Trade Board or any officear of the Trade Board authorised for
the purpose to be a true copy of any entry in the register

shall be admissible in evidence without further proof.

8. An employer shall, in cas«s where persons are em- Provision

ployed on piece work and a minimum time-rate but no 1°'
jo„j

°'

general minimum piece-rate has been fixed, be deemed to pay employed

wages at less than the minimum rate— ^y P'"t°
^ ^

work wher©
(a) in cases where a special minimum piece-rate has been a minimum

fixed under the provisions of this Act for persons
btlt no**"

employed by the employer, if the rate of wages paid general

is less than that special minimum piece-rate ; and
"eo'e"™

(6) in cases where a special minimum piece-rate has not hasbeen

been so fixed, unless he shows that the piece-rate of ^° "

wages paid would yield, in the circumstances of th«

case, to an ordinary worker at least the same amount
of money as the minimum time-rate.

9. Any shopkeeper, dealer, or trader, who by way of trade Prevention

makes any arrangement express or implied with any worker "' e™""""-

in pursuance of which the worker performs any work for

which a minimum rate of wages has been fixed under this

Act, shall be deemed for the purposes of this Act to be the
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employer of the worker, and the net remuneration obtain-

able by the worker in respect o£ the work after allowing for

his necessa-ry expenditure in connection witli the work shall

be deemed to be wages.

Mon'by*'*
-^^^—(') -^"^ worker or any person authorised. by a worker

Trade niay complain to the Trade Board that the wages paid to tbe
Board ol worker by any employer in any case to which any minimum
as'to'iu'frac- Tate fixed by the Trade Board is applicable are at a rate less

tion of than the minimum rate, and the Trad© Board shall consider

rates™"'"
^^^ matter and may, if they think fit, take any proceedings
under this Act on behalf of the worker.

(2) Before taking any proceedings under this Act on behalf
of the worker, a Trade Board may, and on the first occasion
on which proceedings are contemplated by the Trad© Board
against an employer they shall, take reasonable steps to

bring the case to the notice of thei employer, with a view to

tbe settlement of thei case without recourse to proceedings.

Constitution, Proceedings, dec, of Trade Boards.

Couatitu- 11.—(1) The Board of Trade may make regulations with

pro°e\dhiKe i'®sp©ct ^ 'the constitution of Trade Boards which shall con-

of Trade sist of members representing employers and membsrs^ repre-
Boards. senting workers (in this Act referred to as representative

members) in equal proportions and of the appointed
members. Any suoh regulations may be made so as to apply
generally to the constitution of all Trade Boards, or speoially

to the constitution of any particular Trade Board or any
particular class of Trade Boards.

(2) Women shall be eligible as members of Trade Boards
as well ae men.

(3) The representative members shall be elected or
nominated, or partly elected and partly nominated as may
be provided by the regulations, and in framing the regula-
tions the representation of liome workers on Trade Boards
shall be provided for in all trades in which a considerable
proportion of home workers are engaged.

(4) The chairman of a Trade Board shall be such on© of

the members as the Board of Trade may appoint, and the
secretary of the Trade Board shall be appointed by the Board
of Trade.

(5) The proceedings of a Trade Board shall not be
invalidated by any vacanojy in their number, or by any defect
in the appointment, election, or nomination of any member.
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(6) In order to constitute a meeting of a Trade Board, at
ieast one third of the whole number of the representative
members and at least on© appointed member must be present.

(7) Hie Board of Ti-ade may make regulations with
respect to the proceedings and meetings of Trade Boards,
including the method of voting; but subject to the provi-
sions of this Act and to any regulations so made Trade
Boards may regulate their proceedings in such manner as
they think fit.

.12-—(1) A Trade Board may establish district trade com- Eatabllsh-
mittees consisting partly of members of the Trade Board and m«°t «'

partly of persons not being members of the Trade Board tmil"^but representing employers or workers engaged in the trade mlttees.
and constituted in accordance with regulations made for the
purpose by the Board of Trade and acting for such area as
the Trade Board may determine.

(2) Provision shall be made by the regulations for at least
one appointed member acting as a member of each district
trade committee, and for the equal representation of local
employers and local workers on the committee, and for the
representation of homeworkere thereon in the case of any
trade in which a considerable proportion of homeworkers are
engaged in the district, and also for the appointment of a
standing sub-committee to consider applications for special
minimum piece-rates and complaints made to the Trade
Board under this Act, and for the reference of any applica-
tions or complaints to that sub-committee.

(3) A Trade Board may refer to a district trade committee
for their report and recommendations any matter which they
think it expedient so_ to refer, and may also, if they think
fit, delegate to a district trade committee any of their powers
and duties under this Act, other than their power and duty
to fix a minimum time-rate or general minimum piece-rate.

(4) Where a district trade committee has been establisJied

for any area, it shall be the duty of the committee to recom-
mend to the Trade Board minimum time-rates and, 60 far as
they think fit, general minimum piece-rates, applicable to the
trade in that area, and no such minimum rate of wages fixed

under this Act and no variation or cancellation of such a rate

shall have effect within that area unless either the rate or
the variation of cancellation thereof, as the case may be,

has been recommended by the district trade committee, or an
opportunity has been given to the committee to report
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thoreon to the Trade Board, and Hie Trade Board have oon-

sidered the report (if any) made by the committee.

Appointed 13.—(1) The Board of Trade may appoint such number of

TMda
" "^ persons (including women) as they think fit to bo appointed

Board!. members of Tnade Boards.

(2) Sucih of the appointed members of Tradie Boards shall

act on each Trade Board or district trade committee as may
be directed by the Board of Trade, and, in the case of a Trade
Board for a trade in which women are largely employed, at

least one of the appointed members acting shall be a woman :

Provided that the number of appointed members aotang on
the same Trade Board, or the same district trade committee,
at the same time, shall be less than half the total number of
members representing employers and members representing
workers.

Appoint,
meat of
officers

Powers o£
officers.

Appointmeni of Office) s and other Provisions for enforcing Act.

14.—(1) The Board of Trade may appoint such officers as
they thiiik necessary for the purpose of investigating any
complaints and otherwise securing the proper observance of

this Act, and any officers so appointed shall act under the
directions of the Board of Trade, or, if the Board of Trade
so determine, under th.e directions of any Trade Board.

(2) The Board of Trade may also, in lieu of or in addition
to appointing any officers under the provisions of this section,

if they think fit, arrange with any other Gtovemment Depart-
ment for assistance being given in carrying this Act into
effect, either generally or in any special oases, by officers of
that Department whose duties bring them into relation with
any trade to which this Act applies.

15.—(1) Any officer appointed by the Board of Trade under
this Act, and any officer of any Government Department for
the time being assisting in carrying this Act into effect, shall
have power for the performance of his duties

—

(a) to require the production of wages sheets or other
record of wagee by an employer, and records of pay-
ments made to outworkers by persons giving out work,
and to inspect and examine the same and copy any
material part thereof

;

(6) to require any person giving out work and any out-
worker to give any information whioh it is in his power
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to give with respect to the names and addresses of the
person to whom the work is given out or from whom
the work is received, as the case may be, and with
respect to the payments to be made for the work

;

(c) at all reasonable times to enter any factory or work-
shop and any place used for giving out work to out-
workers ; and

(d) to inspect and copy any material part of any list of

outworkers kept by an employer or person giving out
work to outworkers.

(2) If any person fails to furnish the means required by
an of&cer as necessary for any entry or inspection or the
exercise of his powers under this section, or if any person
hinders or molest any officer in the exercise of the powers
given by this section, or refuses to produce any document
or give any information which any officer requires him to

produce or give under the powers given by this section,

that person shall be liable on summary conviction in respect

of each offence to a fi,ne not exceeding five pounds ; and, if

any person produces any wages sheet, or record of wages,

or record of payments, or any list of outworkers to any officer

acting in the exercise of the powers given by this section,

knowing the same to be false, or furnishes any information
to any such officer knowing the same to be false, he shall be
liable, on summary conviction, to a fijie not exceeding twenty
pounds, or to imprisonment for a term not exceeding three

months, with or without hard labour.

16. Every officer appointed by the Board of Trade under Officers to

this Act, and every officer of any Government Department
^™t^jg|t.gg

for the time being assisting in carrying this Act into effect, when re-

shall be furnished by the Board or Department with a certifi- "luired.

cate of his appointment, and when acting under any or
exercising any power conferred upon him by this Act shall,

if so required, produce the said certificate to any person or

persons afiected.

17.—(1) Any officer appointed by the Board of Trade Power to

under this Act, and any officer of any Government Depart-
poJ^Jucb*

meoit for the time being assisting in carrying this Act into proceed-

effeot, shall have power in pursuance of any special or '°6^-

general directions of the Board of Trade to take proceedings

under this Act, and a Trade Board may also take any such
proceedings in the name of any officer appointed by the

Board of Trade for the time being acting under the directions
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of the Trade Board in pursuance of this Act, or in the name
of their secretary or any of their officers authorised by them.

(2) Any Officer appointed by the Board of Trade under this

Act, or any officer of any Government Department for the
time being assisting in carrying this Act into effect, and the

secretary of a Trade Board, or any officer of a Trade Board
authorised for the purpose, may, although not a counsel or
solicitor or law agent, prosecute or conduct before a court of

summary jurisdiction any proceedings arising under this

Act.

18 to 21 are machinery clauses.

SCHEDULE.

Trades to which the Act applies wiTHOtrT Peovisional
Oedeb.

1. Ready-made and wholesale bespoke tailoring and any
other branch of tailorins; in which the Board of Trade con-
sider that the system of manufacture is generally similar to
that prevailing in the wholesale trade.

2. The making of boxes or parts thereof made wholly or
partially of paper, cardboard, Chip, or similar material.

3. Machine-made lace and net finishing and mending or
darning operations of lace curtain finishing.

4. Hammered and dollied or tomn-^ied chain-making.



APPENDIX C.

COAL MINES (MINIMUM WAGE) ACT, 1912.

[2 Geo. 5.] [Oh. 2.]

ChapTEE 2.

An Act to provide Minimum Wage in the case of Workmen -^-D. 1912.

employed underground in Coal Mines (including Mines of
Stratified Ironstone), ajid for purposes incidental
thereto. [29th March 1912.]

BE it enacted by the King's most Excellent Majesty, by and
with the advice and consent of the Lords Spiritual and
Temporal, and Commons, in this present Parliament
assembled, and by the authority of the same, as follows :

—
1.—(1) It shall be an implied term of every contract for Umimum

the employment of a vi^orkman underground in a coal mine workmen
that the employer shall pay to that workman wages at not employed

less than the minimum rate settled under this Act and ^^^^^ ;„
applicable to that workman, unless it is certified in manner foal mines.
provided by the district rules that the workman is a person
escluded under the district rules from the operation of this

provision, or that the workman has forfeited the right to

wages at the minimum rate by reason of his failure to comply
with the conditions with respect to the regularity or efficiency

of the work to be performed by workmen laid down by those
rules ; and any agreement for the payment of wages in so

far as it is in contravention of this provision shall be void.

For the purposes of this Act, the expression "district

rules " means rules made under the powers given by this

Act by the joint district board.

(2) The district rules shall lay down conditions, as respects

the district to which they apply, with respect to the exclu-

sion from the right to wages at th^ minimum rate of aged
workmen and infirm workmen (including workmen partially

disabled by illness or accident), and shall lay down condi-

tions with respect to the regularity and efficiency of the work
to be performed by the workmen, and with respect to the

time for which a workman is to be paid in the event of any
interruption of work due to an emergency, and shall provide

that a workman shall forfeit the right to wages at the mini-

mum rate if he does not comply with conditions as to regu-
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larity and efficiency of work, except in cases where the failure

to comply with the conditions is due to some cause over

which he 'has no control.

The district rules shall aJfio make provision with respect

to the persons by whom and the mode in which any question,

whether any workman in the district is a workman to whom
the minimum rate of wages is applicable, or whether, a work-
man has complied with the conditions laid down by the

rules, or whether a workman who has not complied with the

conditions laid down by the rules has forfeited his right to

wages at the minimum rate, is to be decided, and for a certi-

ficate being givem of any such decision for the purposes of

this section.

(3) The provisions of this section as to payment of wages
at a minimum rate shall operate as from the date of the
passing of this Aot, although a minimum rate of wages may
not have been settled, and any sum which would have been
payable under this section to a workman on account of wages
if a minimum rate had been settled may be recovered by
the workman from his employer at any time after the rate

is settled.

Settlement 2.—(1) Minimum rates of wages and district rules for the
ol minimum purposes of this Act shall be settled separately for each of

wagesand t^ districts named in the Schedule to this Act by a body of

district persons recognised by the Board of Trade as the joint district
rules. board for that district.

Nothing in this Aot shall prejudioe the operation of any
agreement entered into or custom existing before the passing
of this Act for the payment of wages at a rate higher than
the minimum rate settled under this Act, and in settling

any minimum rate of wages the joint district board shall

have regard to the average daily rate of wages paid to the
workman of the class for which the minimum rate is to be
settled.

(2) The Board of Trade may recognise as a joint district

board for any district any body of persons, whether existing
at the time of the passing of liiis Act or constituted for the
purposes of this Act, which in the opinion of the Board of
Trade fairly and adequately represents the workmen in coal
mines in the district and the employers of those workmen,
and the chairman of which is an independent person
appointed by agreement between the persons representing
the workmen and employers respectively on the body, or in
default of agreement by the Board of Trade.
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The Board of Trade may, as a condition of recognising as
a joint district board for th© purposes of this Act any body
the rules of which do not provide for securing equality of
voting power between the members representing workmen
and the members reipresenting employers and for giving the
chairman a casting vote in case of difference between the two
classes of members, require that body to adopt any such rule
as the Board of Trade may approve for the purpose, and any
rule so adopted shall be deemed to be a rule governing the
procedure of the body for the purposes of this Act.

(3) The joint district board of a district shall settle general
minimum rates of wages and general district rules for their
district (in this Act referred to as general district minimum
rates and general district rules), and the general district

minimum rates and general district rules shall be the rates
and rules applicable throughout the whole of the district to

all ooal mines in the district and to all workmen or classes

of workmen employed underground in those mines, other
than mines to which and workmen to whom a special mini-

mum rate or special district rules settled under the provi-

sions of this Act is or are applicable, or mines to which and
workmen to whom the joint district board declare that the

general district rates and general district rules shall not
be applicable pending the decision of the question whether a

special district rate or special district rules ought to be

settled in their case.

(4) The joint district board of any district may, if it is

shown to them that any general district minimum rate or

general district rules are not applicable in the case of any
group or class of coal minesi within the district, owing to the

special circumstances of the group or class of mines, settle a

special minimum rate (either higher or lower than the general

district rate) or special district rules (either more or less

stringent than the general district rules) for that group or

class of mines, and any such special rate or special rules

shall be the rate or rules applicable to that group or class of

mines instead of the general district minimum rate or general

district rules.

(5) For the purpose of settling minimum rates of wage,

the joint district board may subdivide their district into two

parts or, if the members of the joint district board repre-

senting the workmen and the members representing the

employers agree, into more than two parts, and in that case

each part of the district as so subdivided shall, for the

purpose of the minimum rate, be treated as the district.
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(5) For the purpose of settling district rules, any joint
district boards may agree that their districts shall he treated
as one district, and in that case those districts shall be
treated for that purpose as one combined district, with a
combined district committee appointed as may be agreed
between the joint district boards conoemed, and the chair-
man of such one of the districts forming the combination
as may ba agreed upon between the joint district boards
concerned, or, in default of agreement, determined by the
Board of Trade, shall be the chairman of tlie combined
district committee.

3.—(1) Any minimum rate of wages or district rules
settled under this Act shall remain in force until varied in
accordance with the provisions of this Act.

(2) The joint district board of a district shall have power
to vary any minimum rate of wages or district rules for the
time being in force in their district

—

(a) at any time by agreement between the members of the
joint district board representing the workmen and
the members representing the employers ; and

(6) after one year has elapsed since the rate or rules

were last settled or varied, on an application made
(with three months' notice given a/ter the expiration
of the year) by any workmen or employers, which
appears to the joint district board to represent any
considerable body of opinion amongst either the work-
men or the employers concerned

;

and the provisions of this Act as to the settlement of mini-
mum rates of wages or district rules shall, bo far as
applicable, apply to the variation of any such rate or rules.

4.—(1) If within two weeks after the passing of this Act a
joint district board has not been recognised by the Board
of Trade for any district, or if at any tim© after the passing
of this Act any occasion arises for the exercise or perform-
ance in any district of any power or duty under this Act by
the joint district board, and there is no joint district board
for the district, the Board of Trade may, either forthwith or
after such interval as may seem to them necessary or expe-
dient, appoint such person as they think fit to act in the
place of the joint district board, and, while that appoint-
ment continues, this Act shall be construed, so far as respects
that district, as if the person so appointed were substituted
for the joint district board.
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The Board of Trade in any such cas« where it appears to
them that the necessity for the exercise of their powers under
this provision arises from the failure of the employers to
appoint members to represent employers on a board w'hen
the- workmen are willing to appoint members to represent
workmen, or from the failure of the workmen to' appoint
members to represent workmen on a board when the em-
ployers are willing to appoint members to represent em-
jployers, may, if they think fit, instead of appointing a
person to act in place of the joint district board, appoint such
persons as they think fit to represent the employers or the
workmen, as the case may be, who have failed to appoint
members to represent them ; and in that case the members
so appointed by the Board of Trade shall be deemed to be
members of the board representing employers or workmen as
the case requires.

(2) If the joint district board within three weeks after the
time at which it has been recognised under this Act for any
district fail to settle the first minimum rates of wages and
district rules in that district, or if the joint district board
within three weeks after the expiration of a notice for

an application under this Act to vary any minimum
rate of wages or district rules fail to deal with
the application, the chairman of the joint district board
shall settle the rates or rules or deal with the application,

as the case m,ay be, in place of the joint district board, and
any minimum rate of wages or district rules settled by him
shall have the same effect for tilie purposes of this Act as if

they had been settled by the joint district board:

Provided that, if the members of the joint district board
representing the workmen and the members representing the

employers agree, or if the chairman of the joint district

board directs, tJiat a specified period longer than three weeks
shall for the purposes of this subsection be substituted for

three weeks, this subsection shall have effect as if that

specified 'perwi were therein substituted for three weeks.

5 and 6 ar6 machinery clauses. The Schedule specifies the

districts.
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